






REPORT OF THE COMMITTEE CONSTITUTED BY MINISTRY OF
FEWER TO LOOK INTO THE MANPOWER REQUIREMENT OF

1.0 Introduction

1.1 Constitution of Committee by Min. of Power(MoP)

Ministry of Power vide Order no. 46/6/2019-R&R dated 6th May, 2019 (Annexure - I)
constituted a Committee under the Chairmanship of Member (Economic & Commercial)

CentraIElectricity Authority(CEA) to look into the manpower requirement of Appellate Tribunal

for Electricity (APTEL) and make suitable recommendations in this matter to the Government

of India. The Composition of the Committee as suggested by Min. of Power is as under: -

Member (E&C), CEA
Representative of APTEL
Director (R&R), Min. of Power

DS (Finance), Min. of Power

Chief Engineer/Director, CEA

Chairman

Member (to be identified by Chairperson, APTEL)
Member

Member

Member Convener (to be identified by Chairperson CEA)

The Committee was asked to co-opt any other Member, if required as a special

invitee. The Terms of Reference(TOR) of the Committee was to make suitable

recommendations to the Government of India within a period of three months

FI

Subsequently, the Chairperson. CEA designated Chief Engineer, Regulatory Affairs,

CEA as Member (Convener) of the aforesaid Committee. Ministry of Power (MoP) vide OM

No. 46/6/2019-R&R dated 15t" May,2019 (Annexure-ll) forwarded a copy received from

APTEL nominating Dr. Ashu Sanjeev Tinjan, Registrar (APTEL) as the representative of

APTEL for the above Committee. Accordingly. the final composition of the said Committee

emerged as under:

l
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Member(E&C). CEA
Registrar. APTEL
Director(R&R), Min. of Power

DS(Finance), Min. of Power

Chief Engineer, Regulatory Affairs Division

Chairman

Member

Member

Member

Member ConvenerCEA

2.0 APTEL Formation-- Legal Framework and functions

2.q Legal Framework

As per provisions contained in the Electricity Act, 2003 and as per the salutary

observations by Justice Santosh Hegde in West Bengal Electricity Regulatory Commission v.

CESC Ltd.1(2002) 8 SCC 715, Para 1021 on 03/10/2002 regarding multi-disciplinary expert

appellate body, the Appellate Tribunal for Electricity(APTEL) was constituted in year, 2005

-- L.S.#
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to hear appeals against the orders of the adjudicating officer or the Centraland State Electricity

Regulatory Commissions under the Electricity Act, 2003

As mandated under the Electricity Act, 2003. the APTEL comprises of a Chairperson

who has been a Judge of the Supreme Court or Chief Justice of a High Court. one Judicial

Member who has been or qualified to be a judge of High Court, two Technical Members who

are electricity sector experts and one Technical Member who is an expert from petroleum and

naturalgas sector. Each bench has at least one Judicialand one Technical Member -- creating

a very effective combination of legal and industry (technical/financial) expertise.

2.2 Functions of APTEL

The functions of the APTEL are delineated in the Electricity Act, 2003. Besides regular

appellate power. APTEL has a superintending role over regulators in terms of Section 121 of

the Electricity Act. 2003 to issue orders. instructions or directions as it may deem fit, to any

State or Central Electricity Regulatory Commission for performance of its statutory functions

under the Electricity Act, 2003

Further, in the year 2007, the APTEL was designated as the Appellate Tribunal to hear

the appeals against the orders of Petroleum and Natural Gas Regulatory Board

3.0 Working of the Committee

The Committee initiated its work immediately after the date of its notification and

accordingly, the first meeting of the Committee was held under the Chairmanship of Member

(E&C), CEA on 17.05.2019 in CEA, Sewa Bhawan, R K Puram. New Delhi. The meeting was

attended by all the members of the Committee nominated for the purpose. Director(Admn.).

APTEL also participated in the above meeting, for assisting Registrar. APTEL. The Minutes of

the first meeting of the Committee were issued vide letter dated 21st May, 2019 (Annexure-

During the meeting, it was informed by APTEL representative that due to manifold

increase in receipt of appeals. petitions and interlocutors applications (IAs) in APTEL every

yearand working of only one Bench of the Tribunal due to the post of Judicial Member

remained vacant for many months and also due to paucity of staff in APTEL at various

levels. viz. Registry, Accounts and Administration, the pendency of cases in APTEL is
increasing every year. The APTEL representative also informed that APTEL was facing

acute manpower shortage at the level of Private Secretaries(PS), Section Officers, Personal

Assistants(PAs), Assistants, LDCs, MTS and Drivers etc. The Committee members were

informed that many posts in APTEL at lower positions, which are outsourced are lying vacant

and presently, no technical officers are posted in APTEL to assist the Hon'ble Members

Subsequent to the first meeting of the committee, wider consultations were held with

APTEL's representative from time to time through letters and by conducting meetings as and

when required. In this process, APTEL were requested to furnish the data of sanctioned

manpower strength of other similarTribunals in India vis-a vis no. of appeals filed /pendency
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of cases during past few years. The information sought from APTEL in this connection is
summarized below:

e

e

Manpower norms of APTEL vis-a vis other similar Tribunals

Number of cases/ petitions/ appeals filed every year in other Tribunal vis-d-vis number of

cases/ petitions/ appeals filed every year in APTEL
Existing manpower strength in other Tribunals vls-d-vis APTEL's existing manpower

strength ;

Financial implication of the additional manpower requirement at different levels by taking

the mid-point of the pay scale of officer/ staff as Basic pay and other allowances viz., HRA.

DA, etc. applied thereon;

Mode of recruitment of additional manpower at various levelsl

An organizational chart depicting present manpower strength and additional manpower

required at various levels

©
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Further, a meeting was called on 19.07.2019 in CEA, Sewa Bhawan, which was
attended by Director, APTEL. The existing manpower strength of other similar Tribunals viz

Central Administrative Tribunal(CAT), National Green Tribunal(NGT), National Company Law

Appellate Tribunal( NCLAT), Armed Force Tribunal(AFT) etc., which was made available to the

Committee by APTEL were discussed in detail vis-a --vis no. of appeals filed/pendency

cases in those tribunals. It was informed by Director, APTEL that no codified norms exist

insofar as manpower strength in APTEL is concerned because there is no direct

relationship exists between manpower requirement vis- a - vis no. of appeals/petitions filed

in the Tribunals . Subsequently, on the request of APTEL's representative, and as advised by

the Chairperson of the Committee, APTEL's Office at New Delhi was visited for assessing the

workload of APTEL and also to see the adequacy of space for proposed additional manpower.

During the visit, it was observed that the present space available with APTEL is insufficient and

may not be able to cater the sitting/working requirements of the proposed additional manpower
As such, APTEL was asked for clarification about the additional space arrangements. In

response thereto. it was clarified by APTEL representative that they are trying to take two

additional floors of the building on rent, which is presently under possession with Rural

Electrification Corporation(REC) as REC Office is likely to be shifted elsewhere in NCR. It
wasfurther clarified by APTEL that the talks in this regard are already in advanced stage

The second meeting of the Committee was held on 22.1 1 .2019 in CEA, Sewa Bhawan,

R K Puram , New Delhi under the Chairmanship of Member (E&C), CEA. During the above

meeting, one of the committee member informed that APTEL has submitted a separate

proposal to Min .of Power forcreation of additional posts of Members in APTEL along with

associated staff requirement on account of their proposal for creation of additional benches

of APTEL. The issue was deliberated in the meeting and it was decided that separate

proposal of APTEL pending in Min. of Power for creation of additional posts of Members in

APTEL along with associated staff requirement can't be accommodated under the scope of

the present committee as creation of additional post of Members in APTELwould require
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amendment in existing provisions of Electricity Act, 2003 and hence it would be a time

taking exercise. The minutes of the second meeting of the Committee were issued vide letter

dated 27t" November. 2019 (Annexure-lV).

The third meeting of the Committeewas held on 13.12.2019 in CEA. Sewa Bhawan

R K Puram , New Delhi under the Chairmanship of Member (E&C). CEA. During the above

meeting. APTEL representative was requested to clarify some more issues and the same

were clarified by APTEL. During the above meeting , it was also decided that the additional

financial implications per month on account of regular and outsourced employees has to be

worked out separately as per recommendations of the Committee and the same is to be

Incorporated in the final report . The minutes of the third meeting of the Committee were issued

vide letter dated 16th December. 2019 (Annexure-V).

4.0 observations of the Committee

4.1 Existing Manpower Strength of APTEL
On going through the data furnished by APTEL, it has been observed thatunder

the existing manpower strength of APTEL, there are 10 posts at Senior Officer/Mid-officer level

which included the post of Hon'ble Chairperson of APTEL, 4 posts of Hon'ble Members (3

Technical Members and I Judicial Member), I post of Registrar, 2 posts of Dy. Registrar

I post of Director(Admn.) and I post of Administrative cum Accounts officer. Out of these

10 posts. the post of Judicial Member. APTEL remained vacantfor many months. The total

strength of supporting staff attached with aforementioned 10 officials are lll. It comprises of

26 no. of posts on permanent /absorption basis (5 Principal Private Secretaries(PPS) , 5 Private

Secretary(PS) , 5 PA(Personnel Assistant), 4 Court Masters, 2 Assistants, I Accountant. I
Stenographer . I Cashier, I LDC & I Librarian) and 85 no. of posts, which are presently under

operation have been hired through outsourcing. The break-up of outsourced staff are 15 no

of Office Assistants( Stenos) including one post of Office Assistant(IT) . 27 no. of Office

Attendants . 5 no. of Drivers, 1 1 no. of Domestic Helps, 24 no. of Security Guards and 3 No

of Housekeeping staff. The existing 26 no. of posts on permanent /absorption basis and 85

no. of outsourced existing posts have been shown in Table - I below:
TABLE- I

Name of PostsS.N Permanent/Absorption
basis
PPS
PS
PA
MTS

Hired
Outsourcing

through

l Chairperson
1 1 No.)

Ofbtce Assistant(Stenol
Office Attendant
Driver
Domestic Help
Security Guard

Total supporting Staff
PPS
PS
PA
MTS

2 Judicial Member
1 1 No.)

OfBlce Assistant(Steno
Ofhce Attendant
Driver
Domestic Help
Security Guard

Total supporting Staff 2



3 Technical
( 3 No.)

Member Office AssistantjStenol
Office Attendant
Driver
Domestic Help
Security Guard

Total supporting Staff 6
4 Registrar

1 1 No.)
OfHlce AssistantjStenol
Office Attendant
Driver
Domestic HelpMTS

Total supporting Staff
PPS
PS
PA

Total supporting Staff
PA
Court
Master
Judicial Assistant
Total supporting Staff
PS
PA
MTS
Total supporting Start
Assistant
PA
Accountant
Stenographer
Cashier
LDC
Total supporting Staff
Librarian
Protocol
IT
Total supporting Staff

0

l
0

0
2
2
l
4

5

6

Deputy Registrar
1 2 No.)

OfElce AssistantjStenol
Of6lce Attendant
[)river

Registry Section Ofbtce Assistant(Stenol
Ofblce Attendant

l
6

l
0
l
l
l
l
l
l
l
6

l
0

7 I .Director(Admn.)
1 1 No.)

Office AssistantjStenol
Office Attendant

2. Administrative
cum Accounts

Officer
11 No.)

Ofbtce AssistantjStenol
Office Attendant
Security Guard
Housekeeping

3. Other Staff C)fBice Attendant
Office AssistantjStenol
Office AssistantjITI

l
i

4.2 Proposed Additional Manpower Requirement of APTEL
On examination of the data supplied by APTEL for additional manpower

requirement in APTEL, it has been observed that a total of 61 additional posts has been

proposed byAPTEL, which comprises of 49 regular posts at various levels, proposed to
be filled either through deputation or through permanent absorption basis or through direct

recruitment and 12 posts to be hired through outsourcing. These 49 no. of proposed

additional posts includes 2 posts of Assistant Registrars. 5 no. of Technical Consultants.
2 Section Officers, I Hindi Officer , I Hindi Translator and remaining (38 no. of posts) are

associated staff comprising of PS, PAs, Stenographer, LDC/Assistants ,Drivers, Record

Keepers/ Record Lifters etc. Total 12 no. of additional posts to be filled up through
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outsourcing comprises of 5 office Assistant (Stenos), I Office Assistant (IT) and 6 office

Attendants . As 5 no. of Drivers outsourced earlier are now proposed to be replaced by

Drivers to be recruited on permanent absorption basis, the net additional requirement of

Staff proposed by APTEL is 56 (61-5)

The posts of one Hindi Officerand one Hindi Translator have been included by APTEL
the instance of Committee so that APTEL can meet the mandatory statutory requirement

Official Languages (Use for Official Purposes of the Union) Rules, 1976. The mode

recruitment of each additional post has been shown in Table -2 below

TABLE-2 ( MODE OF RECRUITMENT OF ADDITIONAL STAFF )

at

of

of

Name of posts Additional
Number of

oost

Mode of Recruitment

4.3 Findings/Observations of the Committee
e Two (2) new posts of Assistant Registrars have been proposed, which are likely to

be hired through deputation/absorption basis. Out of these two new posts of Assistant

Registrars proposed by APTEL , one post has been designated as Assistant Registrar

( Judicial) and other post has been designated as Assistant Registrar (Filing and

record) it was clarified by APTEL representative that one Assistant Registrar will

report to Deputy Registrar(-judicial) and other Assistant Registrarwill be reporting to
6

1. Assistant Registrar 02 Deputation/Absorption
3. Consultant ITechnicall 05 Deputation
4. Hindi Officer 01 Deputation/Absorption
5 Hindi Translator 0] Deoutation /Absorption
6. Section Officer 02 Deputation/Absorption
8. Private Secreta 05 Deoutation /Absorotion
10 Court Master 0 1 1 Direct Recruitment

05 Deputation/Absorption
OI I Deputation/Absorption
0 1 1 Deoutation /AbsorotionE Personal Assistant

Assistant
Lower Division Clerk

14. Record Keeoer 02 Deputation/Absorption
15. Driven

Record Lifter

MTS

06 [)eputation/Absorption
failing which by Direct Recruitment

16. 02 Direct Recruitment

17 1 5 Direct Recruitment
Total (Deputation/Absorption/
Direct Recruitment

49

Outsourced Manoower  
16. Ofhce Assistant fSteno 05 Outsourcin
17 Office Assistant rIT 01 Outsourcin
18. Office Attendants 06 Outsourcin
Total (Outsourcingl 12

Total 61

=mn.HnititiiimBaEiiiitii:a=] ii i iaiHiiBHan He ritzy rui ii;TtR3H iiM
ell.e=elde)elel=tilel Ikea IBl;l Bd;BelHlbl;lel e

    



Deputy.Registrar(Legal). This additional requirement was discussed by the committee

and after assessing the work load of the Registry section and comparing it with

other similarTribunals , these two new posts of Assistant Registrars have been found

justifiable

Two (2) new posts of Section Officers have been proposed, which are likely to be

hired through deputation /absorption basis. Out of these two new posts of Section

Officers proposed by APTEL , one post has been designated as Section Officer (Admin

& Accounts ) and other post has been designated as Section Officer(protocol) , who

will be in-charge of protocol office. This additional requirement was discussed by the

Committee and after assessing the work load of administration and protocol section

in APTEL and comparing the same with other similarTribunals , these two new posts

of Section Officers have been found justifiable

Five (5) new posts of Technical consultants have been proposed by APTELto provide

Technical support to Chairperson, APTEL and 4 Hon'ble Members. APTEL's
representative informed that at present, APTEL has no technical manpower to

provide technical support/assistance to Chairperson, APTEL and 4 Hon'ble Members

in writing various orders. The Committee found the requirement of 5 new posts of

Technical consultants for APTEL justifiable

e

8

It has however been observed that financial implication on account of 5 No. of

Technical Consultants was worked out by APTEL considering the pay scale

corresponding to Grade Pay of Level-10 of Pay matrix as per 7t" CPC However.

the Committee's opinion is that the Technical Consultants should have at least 4 to 5

years of working experience before being appointed as Technical Consultants

Therefore , these 5 posts of Technical Consultants are recommended by the Committee

to be upgraded to the Level-ll of Pay matrix as per 7th CPC. Accordingly. the

financial implication has been worked out by the Committee after considering the

payscale corresponding to Level-ll of pay matrix as per 7th CPC. Insofar as the

mode of recruitment of Technical Consultants is concerned . the Committee decided

that the recruitment for 5 new posts of Technical Consultants shall be done through

deputation from Central Power Engineering Services (CPES) Cadre

Five (5) additional posts of Personal Assistant(PA) have been sought in addition to

existing 5 nos. of PAs , which are likely to be hired through deputation/absorption

basis However, after going through the reporting structure of PAs , the proposed

provision of keeping the posts of 2 PAs each for Registry section and Administration

and Accounts section have not been considered justifiable as PAs have already been

provided to 2 no. of Asstt. Registrars. 2 no. of Section Officers and I PA to Admn
cum Account Officer. Thus, out of total 10 posts of PAs proposed by APTEL , only

six (6) posts of PAs have been found justifiable

e

Six (6) additional posts of Office Assistants/Stenos including I Office Assistant(IT)

have been sought in addition to existing 15 nos. of Office Assistants/Stenos/IT , which



are likely to be hired through outsourcing . It is noted that in Registry section itself. 7

no. of Office Assistants/Stenos are already existing and I additional post of Office

Assistants/Steno has been sought . However, after assessing the work load of Registry

section of APTEL vis-i-vis other similar Tribunals . only 5 posts of Office

Assistants/Steno out of total 8 posts proposed by APTEL in Registry section have

been found justifiable. Therefore, out of total 21 posts of Office Assistants/Stenos

proposed by APTEL, 18 posts of Office Assistants/Stenos have been found justifiable

Fifteen(15) new posts of MTS have been proposed, which were earlier not existing

and are likely to be hired through direct recruitment. These 15 new posts of MTS are

in addition to 27 existing posts of Office Attendants . Besides this, 6 no. of additional

Office Attendants have been proposed , which are proposed to be hired through

outsourcing. Thus. total 33 posts of Office Attendants have been proposed by APTEL
in addition to proposal for 15 new posts of MTS. As the work load of MTS and Office

Attendants are more or lesssimilar in nature , it has been decided by the committee

that ,wherever, the posts of permanent MTS will be recommended by the committee,

the Office Attendants, who are likely to outsourced shall not be recommended except

for few key positions like Chairperson and Hon'ble Members of APTEL. The Committee

after examining the whole reporting structure of APTEL and proposed positioning of

MTS found that 3 posts of MTS, which are proposed for Registry and Admin. &
Accounts Section are not justifiable

Insofar as APTEL's proposal for total 33 no. of posts of Office Attendants is concerned,

out of 5 posts of OfficeAttendants proposed by APTEL to be attached with 5 no. of

Technical Consultants. only 2 posts of Office Attendants have been found justifiable

as they can work in a pool. Similarly, only I post of Office Attendant in Hindi section

and I additional post of Office Attendant in Admn. & Account section have been

consideredjustifiable as against 2 and additional 3 posts of Office Attendants proposed

respectively in those sections by APTEL. For Registry section also . out of 8 posts of

Office Attendants proposed by APTEL . only 7 posts of Office Attendants have been

considered justifiable by the Committee Further. for Record Room, only I post of

Office Attendant has been considered justifiable out of 2 proposed by APTEL. Thus,

only 25 posts of Office Attendants have been found justifiable and remaining 8 posts

of Office Attendant/Peons have not been found justifiable. Therefore, out of total 33

posts of Office Attendants and 15 new post of MTS proposed by APTEL , 12 no. of

MTS and 25 no. of Office Attendants have been found justifiable and accordingly

recommended

e The posts of I Hindi Officerand I Hindi Translator have been considered justifiable

so that APTEL can meet the mandatory statutory requirement of Official Languages

(Use for Official Purposes of the Union) Rules, 1976

. The provision for domestic help and security guard as applicable to key positions

of APTEL has been allowed. by the Committee as per their eligibility as these
, I...L \....--.+ V q...m,/ 6L



provision is already existing and there is no additional financial implications /burden

on account of these posts

5.0 Recommendations of the Committee

5.1 Manpower Requirement

Based on the findings and observations of the Committee during various deliberations.

the Committee has arrived at the conclusion that services of some of the supporting staff viz.

MTS, Attendants, PAs. Stenos etc. can be utilized in an optimized manner by making a pool of

such posts i.e. they can work in a pool. Thus, curtailment has been recommended by the

Committee under such staff categories

The existing manpower strength of APTEL vis-i-vis those proposed by APTEL and

that recommended by the Committee for regular and outsourced employees has been

shown separately in Table-3 and Table-4 respectively . The Organization Chart of APTEL
as proposed by them has been shown in the enclosed Annexure-VI.

TABLE- 3

(EXISTING MANPOWER STRENGTH OF REGULAR EMPLOYEES OF APTEL VIS-A-VIS
PROPOSED BY APTEL AND RECOMMENDED BY THE COMMITTEE)

8

8

S.N Name f the Post No. of
Existing
Post in
APTEL

No. of Post
proposed by
APTEL

No. of PostsNo. of Post
Curtailed byrecommende
Committeeby Committee

l

2

3

4

5

Assistant
Registrar
Section Officers

0

0

Tech. Consultants

Principal Private
Secretary (PPS)
Private

Secretary(PS)
Personal
Assistant(PA)

Stenographer

Assistants

Lower Division
Clerk(LDC)
Court Master

0

5

5

5

l

2

l

5

6

7

8

9.

10

11

12

Hindi Officer

Hindi Translator

Cashier

Accountant

Record Keepers
Record Lifters

10 10 1 0

10 1 6 4

  l  3

2 210

0 l l 0

0 l 110
1 1 1 1 1 0

0

0 2 1 2 0



MTS

Drivers

Total
jexcluding the IO

postsre
comprising of one
post of Chairperson,
4 lMembers,
Registrar, 2 Deputy
Registrars, l
Director tAdmn.) &
I AAO)

TABLE- 4

(EXISTING MANPOWER STRENGTH OFOUTSOURCED EMPLOYEES OF APTEL VIS
A-VIS PROPOSED BY APTEL AND RECOMMENDED BY THE COMMITTEE)

S.N I Name of the Post No. of
Existing
Post in
APTEL

No. of Post
proposed by
APTEL

No. of Post
recommended
by Committee

No. of Posts
Curtailed by
Committee

Office
Assistants/Stents

Office Attendant

Driver

Domestic Help4

Security Guard5

6 House Keeping
Total

5.2 Financial Implications

The financial implications/burden due to the proposed additional manpower requirement

inAPTEL at various level as worked out by APTEL is Rs. 42.22 lakhs permonth. The above

financial implication has been worked out by taking into account the mid-point of the pay scale

of officer/ staff as Basic Pay and other allowances viz., HRA@ 24%, DA@12% and Transport

Allowance as per eligibility, etc. applied thereon. After considering the recommendations of the

Committee on the proposed manpower requirement of APTEL, the additional financial

implication/burden as worked out by the Committee is Rs. 34.89 lakhs permonth. The break

-up of additional financial implications on account of additional regular and outsourced

employees based on APTEL's proposal and as per recommendations of the Committee is

given in Table 5 below



TABLE- 5

Financial Implications per month as per Proposal of
Additional Financial Implications for Regular Employees (Rs.)
Additional Financial Implications for Outsourced Employees (Rs.)
Total additional Financial Implications based on APTEL's proposal (Rs.)

APTEL
4107778
114775

4222553

From the above table , it is evident that with the Committee's recommendations . thefinancial

implications on account of outsourced employees has decreased by approx.. Rs. 1.23 lakhs

per month whereas on account of regular employees , it has increased by about Rs. 36.12

lakhs per month and net financial implications is Rs. 34.89 lakhs per month as already

mentioned in the above para . With the revision of Dearness Allowance by the Government

w.e.f July, 2019, the financial implications will be accordingly revised. The detailed break-up

of financial implications per month due to each and every additional manpower proposed by

APTEL vis-i-vis as recommended by the Committee has been shown in Table-6.

Insofar as the budgetary provision of APTEL for the year 2019-20 is concerned, the

information furnished by APTEL shows that actual expenditure incurred by APTEL for

establishment upto 11/2019 is Rs. 7.24 crore against budget estimates(B.E) of Rs. 17.14

crore. The revised estimates (R.E) forAPTEL for the year 2019-20 is Rs. 17.67 crore, which

is likelyto be enhanced to Rs. 19.32 crore under proposed budget estimates(B. E) for the

year 2020-21

5.3 Follow up Action

It would be pertinent to mention that speedy follow up action is required by the

APTEL for suitable revision in RR Rules etc. for recruitment of additional regular employees

as proposed by the Committee within a fixed time frame so that the recruitment process for

recruitment of additional regular employees may be smooth and without any time delay
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(Dr. Ashu Sanjeev Tinjan)

Registrar, APTEL

M "'ri'=-'-.
(Anand Upadhyay)
Dy. Secy(Fin.), MOP

I . (Dr. S 2

4

Member(E&C), CEA & Chairman of Committee

2 (Sandegtl;iEj\f 7\zl\9
Director(R&R) ,MOP

5
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(Sanjiva Mandilwar)
Chief Engineer ,Regulatory Aff airs Division CEA & Member Convener
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Additional Financial Implications for Regular Employees (Rs.) 1 3612666

Additional Financial Implications for Outsourced Employees (Rs.) I -123225

Total additional Financial Implications based on Committee's recommendations (Rs.) 3489441










































